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‘the Law Update

garding FLSA Overtime
olished May 18, 2016)

endent Contra Misclassification

oint Employer Ruling

~ Social Media and the Law



ctory of Sadness, Inc.



‘enario One

Promotion

dhany! i You &ave been
oli Executive of the
thing Proo . With this brings
an sjsiiclololper week as
well assome new job dutie
- Stan Gilbert, Human Resource

anager

Job Duties:

A Ordering materials for
clothing production line;

A Maintaining and tracking
inventory for the clothing
production line;

A Budgeting for repairs to
the clothing production
line machinery




Dude 6t hat 6 s
awesome!
Hey James! | got C0~ngrat3! Rey, -
i T |l Om not going to be
| got a promotion! around on the

weekends for a

whi |l e. My mo mo s
real sick, and |
going to have to fly
to Miami every
Friday afternoon to
take care of her.

Om

Sorry to hear
about your mom.
Good Luck!



Andé. Cl evel and
loses another one.

Dondt Buy
Cleveland
Stuffl!!




: . I
EJ\ - &y

I am so sick of working

. I &m
supposed to be doing this
wor k anymor e.
manager with a salary now!
| need to look into this.
Google d what are the job
requirements of a salaried
employee?

opnario One

Man, what is wrong with
t hat pl ace?
t h e yelgeltles

not

Google 0 Can an employer
deduct a salaried
employees pay?




cenario One
Discussion

yos new salary qualify

new Job duties quali-f

erforming some of his previous

er to deduct a half-d a y
his accrued PTO?

pay from James

uction was improper, what is the possible result of

making this improper deduction?

- If the deduction was proper, was the prorated method used by
Stan Gilbert appropriate?



